A REPARATIONS fo+

S8 BI ACK STUDENTS in OUSD

Reparations are necessary to undo anti-Black racism in education. By building anti-racist cultures of belonging, compassion,
and justice where Black children thrive - we are creating environments that meet the needs of all students.
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Join Us! Black students, families, teachers, staff, and allies:
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your life matters.
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TO TELL THE SCHOOL BOARD TO PASS THE REPARATIONS RESOLUTION GO TO:

www.reparationsforblackstudents.org

This is a campaign led by the Black Working Group of J40S (a multiracial education justice coalition)
Pecolia Manigo, Keith Brown, Kampala Taiz-Rancifer, Chela Delgado, Clarissa Doutherd, and Mara Benitez
Members of J40S include: Bay Area PLAN, OEA, Parent Voices, Parents United, Oakland Kids First, Equity Allies, Educators for

Democratic Schools, AYPAL, YT, CFJ, Teachers for Social Justice, Public Advocates, Jermaine Ashley (J40S Organizer) and Dr.
Payne (Community and Youth Outreach)



